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403¢h) plan
The mechansm for ermplovess of certain not-for-profit crganizations o elect to defer compensation in a qualified relirement plan.

A04(c)

A section of ERISA dealing with participant seit-direction. The section has gamerad much interest as a means for plan sponsors to av
or recduce fduciary lability for participant investment cholees ina participani-direcied investment plan, tn order to qualify, the plan mus
compily with specific requirements regarding information about investment options, number and type of investment options, as wall as
ability to move batances between those oplions on a reasonably frequent basis,

40I(k) plan
A type of defined contributicn plan It which employees may elect to make & pre-tax contribution lo an employer-sponsored plan in lis,
receiving taxable income.

487 plan
Allows state and local government and tax exempt organizations 1o set up deferred compensation plans similar to a 4071( k} This plan
not subject o ERISA, The funds belong to the employer, subject to the claims of the employar's general creditors.

J‘“‘Q‘]‘.\

Accriued benefit

A penefit earned by an employee through participation in a plan. in & defined contribution plan, it is the balance in the individual accony
at @ particular time, For defined benefil plans, # generally refers to the banafit thai will be provided when the participant reaches norm
retirement aga, as defined by the plan document,

Active participants .
Eligible individuals who have howrs of sarvice and make contributions to a retirement plan,

Actual deferral percentage
A nondiserimination test 1{);)[10(] to elactive contributions [most commonly employee pro-tax Frm!rlhutlnrm) o determing if those
comributions discriminate in favor of highly compensated employaes.

Actuarial assumpltions

Assumptions made by a plan actuary in determining ptan henefits for & defined benelit plan, including plan investment relur, discount
b, employee turnover, retirement age, salary and tife expeclancy. Thase assumplions are used 1o determine the annual reguired
contribution 1o the pian.

Actuarial equivatent

A tarm that describes a siuation where the present valie of two different sets of values are equal, given a specific set of actuarial
assumptions. Commanly used when comparing varying optional forms of banefits under a plan,

Actitary
A parson who is qualified by training or exparience o make the necessary compulations 1or the valuation of a pension plan,

Administrator/plan administrator
The peraoh or entity charged with the responsibitity of administering the terms (provisions) of the plan,
Affiliated service group

A group of two or more related or
Employees of these affiliatas are ir

anizalions thal are treated, for various emploves benalt requiremaents, as p singls
satesed as though they are employed by a single employer to determineg plan ¢

Age-weightaed
lan in which contributions are allocaled Lo paticipants on a basis that considers both age and compensation.
Alienation

Assignmeant of benefits; the voluntary parlition of a partiopant's vested actount balance between a padicipant and spouse in a gualitia
demestic ralations order. With that single exception, ERISA generally prohibits alienation of a participant’s benelits, inciudihg bankrupt
circumstaneas (sea Anti-alignaton),

Allacation
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Assign, designate to appropriale parson.

Alpha

A nurnerical value indicating a managar's nsk-adjusted axcess rate of return relative {o a benchmark, Measures & managaer's “value-
added” in selecting individual securities, indepandent of the effect of ovargll market movaments,

Amendment
Changes made to an existing plan,

Annuity
A series of regular payments (typically monthly), ganerally made for the life of the paricipant.

Anti-alienation
Cualiied plans that are subject to Title |; shoutd be protecied from the reach of plan participants’ creditors in bankruptey.

Anti-cuthack
Provisions in the Intemal Revenua Code that prohibit an employar from redecing accrued brenafits.

Asset reversion

Following the termination of a single-employer, private, defined benefit pension plan, the recovery by the sponsoring employer of any
pensian fund assets in excess of those required o pay accrued benefits. Under current faw, assets recovared through reversion are
subject to regular corporate income tax and an additional excise tax,

Auvdit
To examine with the intent to venify,

Aurditor
A certified public accountant who examings a company's hoaks according to a set of procedures and issuas a report.

Avarage vontribution percentage
A nandiscrimination test applied to emptoyer matching and employes (after-tax) contributions, ta determine if those contributions
discriminate in favor of highty compensated employees.

I

Back-ta-back transaction
Wien a security is bought and sold in such rapid succession that the buyer has to deliver on the sade before the purchase is recaive

Bad hoy clause
Permitted forfeitures imposed because of employes dishonesty or viclation of a promise nol to compete.

Basis Point
The emaltest unit ysed in maasuring return: & basis poird is ane hundredih of ona percent.

Beneficial owner
The antity which enjoys the benafits of ownership of the effected securities despite title being in the name of another antity.

Geneficiory/beneficiaries

The personi{s) lo whom a share of & deceased paricipant's account balance fs payable,

Beta

A coeflicient measuring a stock’s relative volatility 1o a market index, such as the 3&P 300 Index. A manager with a Beta greater than
1.0 ts more volatile than the market, while a manager with a Beta less than 1.0 15 less valatite than the market.

Blackout

A pariod of ime during which participants are not atowed to make changes to thelr 401(k) batances. Thig ganerally ocours during a
~orversion to a new recordkeeper, or when significant changes are being made to the plan, The blackout gives the providers time to
and validate the new platform andfor provisions.

Bottom-up invesfing

An approach Lo investing which seeks identify well-performing individual securities before tonsidering the impact o
Break a Trade

To premalurely urwind a long ar shord position in & saecurity with respedt to the intended stratagy.

EEONOITG treng

Break in servicesone-year break in service
The applicable compatatian pering during which an employee has ool sompleled mare than 500 bowrs of servics with the smiployer,
Generally, no service cradits or vesting accumulations ocour during this perind.

Buying-in

A buy-in oceurs when a seller {aits Lo re eive secorities from a counterparly on setllernant date, at which time the seller may be oblige
t by in’ the securities in the open markel. Mare specifically, » buy-in can refer o the parchase of sacuilies by o seourilies Tendar,
using the borrawer's collateral, in the event of horrower default.
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Cafeleria plan

A tax qualifiad arrangement under which participants may elect a combination of various iaxabie and tax-prafersed forms of
compensation, often inclading but not limited to cash, health insurance, 40°1(K) plan contributicns, life insurance, child care, and
additional vacation days. Also called a fexible benefit plan or Section 125 plan after the section of the tax code that allows for the
creation of flaxible benefit plans.

Capital gain/s

The amount by which shares appraciate in value.

Capital structure arbitrage

Investment strategy that seeks to exploit pricing insfliciencies in a finm's capital structure. Strategy will entail purchasing the underva
sacurity, and selling the overvaluad, expecting the pricing disparity between the twe to close out.

Career-avarage formula

A formula in which benellts from a definad banefit plan are calculated as a percentage of average pay received throughott a
paricipant's entire service, (Usualy) multiplied by tolal years of senvice. The lype of formuly generally used to caloulale benefit accr
in a cash balance plan,

Cariyaver of contribution

Greated whenaver the employer's contribution for a given year exceeded the maximuam allowable deductions for that year. Allows
smployers to make targer cantributions iy earier, more profitable years,

Carryover of deduction

Credit that acours whan the employar's contribution for the year was loss than the maximum allowable deduction of 15% covered
compensation. it enables employers to take a larger tax deduciion.

Cash and Carry Trade
A strategy in which a fulures contract is sold and a cash instrument is bought in order to profit from & price discrepancy,

Cash or deferred arrangement

A qualified retirement plan that altows participants to kave g partion of their compensation (otherwise payable in cash) contributed pr
tax to a retirement account on their behalf (e, they can take cash OR defer its receipt). These arrangements are sometimes refamre
as 401(k) arrangements, after the section of the Internal Revenude Code that allaws for-profit private companies to sponsor them. Se
alsn salary reduction plans,

Cash-out

Digtribution,

Cherry Picking
A liggtidator's chaosing to Rulfilt only these obiigalions of the borrower that are in the borrower's interest and default an the others,

CHiff vesting

Full {100%) vesting after a specified length of service with no vesting (0% prior 10 that lime.

Code

The Internal Revenue Code of 1986 a5 amended or replaced,

Collectively bargained plan

Plans that are established and maintained pursuant o a colleclive bargaining agreamant,

Commitment Fee

A foe paid a tender for the exclusive use of a portfolio, whather the securities in it are bormrowed or not.

Common-faw employee .

Individual who performs servicas for the employar in an employment refationship, pantners in a parnarship and zole proprietors are n
ircluded,

Compensation

The amount of a participant's axable and nontaxable wages that is considersd for purposes of 3 certain employee benefit requireme

Compiete discontinuance
Complete plan termination and final distribution of plan as

Conduit Borrower

Ar imtermediary i the geo
another borrower whose cradit may not be acoeptabila to the o
Conduit IRA

A ineivicua! retiroment account that is established lor the sola purpose of receiving a distribution fram a qualified pian so that the
assets can subsaguently be rolted over into another quaiified plan.

swities leneding chain, acting as principal, which borrows securities i order to land them at a higher spraact 1
iginat fencler,

Contribution
A payment made by an srapoyes or smployen to o gualifind plan,
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Controlled group

Emaloyees of corposations that are treated as amployed by a single employar for plan qualification purposes. Certain tests must be
to qualify as one of the three types of control groups which are: 1) the parent-subsidiary controlled graup, 2) the brother-sister conty
graup, and 3) the combined group.

Convertible arbitrage
Investment strategy that seeks to exploit pricing inefliciencies betwaen a convertible bond and the underlying stock, Manager will

typicatly long the convertible bord and shart the underlying stock.

Carporate debt
Non-government-issued interest-bearing or discounted debt instrument that obligates the issuing corparation Lo pay the bondholder

specified sum of money, at specific intervals, and to repay the principal amount of tha loan at maturity.

Cost of Carry
Out-of-pockat costs incurred while an investor holds a position. Costs of cairy may inchide the interest cost of finzncing leng positio

securities borrowing fees on short positions, and incidenial expenses. Costs of carry may atso refer fo the nat cost {(negative catry)
return (positive carmy) on a pasition whan its vield is taken into account as well,

Cost-ofudiving adjustmant (COLA) provision
Pravision for the adjustment of payment designed to oftset changes in the cost of living, usually as measurad by the consumer price

index.

Credit Risk

A counterparty or kis agent (ususlly a bank, primary or secondary broker or CSD) fails to pay what he owes or fails to deliver the as
he promised.

Cross-tested

A test for aualified plans with respact ta the equivalent amount of beriefits to determine that the plan does not discriminate in favor ¢
highiy compensated employeas,

Custodial account
An account established far the safekeeping of plan assets, but with no diseretion or responsibilily for managing those assats,

Tk

Daylight Exposure

tmtea-day settlement risk, e, the sk thal in the time between dedivery of the sacurities and receipt of collaterat {or vice veraa) one
countarparly to a securities tending transaction witt go bankrupt.

Debt
General name for bonds, noles, morigages, and any other forms of paper avidencing amounts owed and payable on specified date:

an demand.

Dedicated Loan Broker
A separately-capitalized company engaged only in the business of intermediating as principal in securties ending transactions.

Deduction
Somathing that may be subtracted from taxable income.

Defarred compensation
The portian of the participant's total compensation which has been contributed to the plan.

Defined benefit

A defined benefit plan pays banefits based on a specific (defined) formuta, The benefit is definad by the terms of the plan. In theory,
what you "know" at & given point is the benefits tue, based an that formula {though that may be easfer said than dene). Simplisticalt
i whatl has traditionally been caliad a "pension” plan. The benefit is genaratly not expressed as a specific amount, but as a formula
to catculate that benefit. Typically, benefits paic will depend on thres factors: age, service. and compensation, Benefits paid meay be
Secial Sacurity benefits, and may or may not be adjusted for subsequent cost-ofiving adjustments, basad on the terms of your plan
These plans consider years of service by the employee, generally providing grester benefits the fonger an empiovee works for
particular @mpioyer.

Dufined contribution

i1 & delined contribution plan, the amount of the contribution iz defined by the plan rather than the beaaht. In other words, yeu "know
how much goas inko the plan (or at lgast the formula for determining it), not the benefits that may eventually be paic out. A defined
sonlribution plan has ndividual accounts for each participant in the plan, analher key difference from defined henefit olans. Also, bal
armployer andéor employses may contribute o a DO plan (smployee contributions to defined benefit plans are rare). These contribati
are invesied at the direction of e employver (as in rmast profit-sharing plans), he emloyes (s in 40TK) plans) or according 1o the |
tsell (employes stock ownership plans, or MWy The employse henefits directly from any investment gaing in the individual acom
o or suffers from any investment loss. Thare s no "insweance” for th hanefits, as there is with defined benedl D5 plang.

Definitely determinabie

A pangion plar must provide for the payment of definitely delermimable benefits o amployees upon retivament oF over a period of ye
after their cetiremant, or to thelr banalicianas — benelits to be detarrnined without regard o the employer's proflits. Benafits actuatly

i)
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payable need not be definitely determinable provided the contributions can be determined actuarialy on the basis of definitety
determinable bancfiis.

DEFRA
Deficit Feduction Act of 1984,

Depariment of Labor

The nontax (reguiatory and administrative) provisions of ERISA are administered by the Department of Labor. The Dol. issues apini
lettars and other pronouncemants, and requires certaln information forms fo be filed.

DeskRate
AN GXpress

Determination letter
{ etier issued by the IRS District Director's office determining that a plan submitted to it meets (or does not meet) the requirements fc

gualification.

Birect Lender
An institutional iender that pegotiates securities loans directly with the borrower and makes Hs own decisions regarding who to lend |

what 1o lend, and what collateral o accept,

ian for the normal’ or standard secwitias lending fee applicable betore any special circumstances are taken into account

Direct transfer

A distribution to an empiovees made in the form of a direct rustee-o-trustes transfer from a qualified relirement plan 1o an aligible
retirement plan,

Disabllity

Inabifity 1o pursue ar occupation because of physical or mantal impairment,

Disgualified person

A parson who, because of his or her relationship with the plan (e, as a fiduciary, provider of services, or the plan sponsor) is
prohitited fram entering iste certain transactions with the plan,

Disqualtiffed, disgualify

Loss of gualified {tax-favored) status by a plan, genarally resutting from operation of the plan in a manner that is contrary to the
pravisions of tha pian ar that discriminates againgt rank-and-fle employees. A disquatified plan must disgorge its assets, creating ta
consaquences for both the sponsoring company and paricipanis. i
Distressed securities investing

Investment strateqgy focusing on troublad or restrucluring companies at deep discounts through stocks, fixed income, bank ded or tr
otaims. Seaks to explod possible pricing inefficiencies caused by the lack of large institutional investor parlicipation,

biversification

ERISA imposes a duty that fiduciaries diversify plan investments to avoid the risk of losses — unless circurmstances make it impruder
diversify. This nde is aimed toward minimizing imvastment risks by investing in many different types of vehicles. Diversification is ofte
reefarred 10 as ot putting alk your eggs in one basket”

Domestic relations order (DR}

Judgment, decree, ar court order {including approval of a properly settiement agreement) made pursuant to & state domestic relation
few (including & cormmunity property law) that relates to the proviston of child support, alimony payments, or marilal property rights to
altarrate payee, S

Early distributicn penalty
A 10% penalty assessed on distributions received from a aualified plan hefore certain canditions are met (generatly before the

parlicipant attaing age 59 1/2,

Early retirement

Provision made in a retirement plan 1o allow empioysas who have met certain conditions, such as length of service and specified age
retite prior to their regularly scheduled retirement age. In general, in case of such arly retirament, the berefits which & participant ca
pxpent o recaive from the plan will he less than those offerad at Jult reirement age.

Education IRA

A type of individual Retirement Account created o pay the higher education expenses of an IRA beneficiary. The IRA contributions a
nondeductible, but accumolated earnings on those contributions are nontaxisble.

FElactive deferral, salary reduction

A contribution made 1o a 2070K) plan by the employer on an employea’s behall pursuant 1o the amployee's cash-or-deferred alection,

Eligibifity
Any mmploves who ik efigible to bocome a parlizipant in 2 plan purstant o the lerms of the plan document.

Emerging markets nvesting

A cpanerally tong-anly investrment stratecy which entalls investing 1n gengraphic regions thad have undaveloped capital marknts ang



Page 6ot

axnihit high grow rates and high rates of nflation. invasting in ernerging markets can be very volatile, ard may also involve cuirency
political risk, and liquidity risk.

Employee Retirement Income Security Act of 1974 (ERISA)

A federal law governing the managament of employee benefit plans, The act's regulatory reach extends lo most aspects of employe
hanefit trust administration.

Employee stock ownership plan (ESOF)

A profit-sharing, stock bonus or maney purchase persion plan in which the plan assels must be invested primarily in stock of the
armployer (company stock). An ESOP may borrow from the employer, or use the ernployer's credit to acquire company stock (a
levaraged £50R).

Employer real property

Real property (and relatad personal property) that is leased 0 an employer of ermployeas coverad by the plan, or to an affiliate of su
grmplover, Far purposes of determining the time at which a plan acquires employer real property for purposes of this section, such
property shall be deemed to ba acquired by the plan on the date on which the plan acquires the property or on the date on which the
lease to the amployer (ar affiiate) s entered into, whichever is later.

Entitlements

Dividends, interast, and other distributions to which a lender of securities is gntitied, aven when the secwrities are on loan.

Entrance frequency
Fraquency of limited partnership’s shares offerings,

Entry date
The date on which an amployse joins the plan. Fxcess aggregate contribution: The extess of the total amount of employes and
matehing contributions made on behalf of highly compensated employees (HCEs) in a plan year over the maximum allowed onder tr

ACE test.

Equal present value

Equalization amountts

Distribution to imited partnership interests according fo highwater provisions, Lo property sccount for performance-basad fees, which
may differ amoeng investors, depantding on the investor's enlry points into a fund.

Equity market neutral Investing

Equity invisting on hoth the long and short side, with equal dolfar amounts. Will altempl to naeutralize market risk, and isolate a
managecs atpha, to achieve absolute refurns.

European equity hedge

Hadged Europran equity investing on both the fong and short side, Athough generally directional in nature, will attermpt to hedge out
somée market risk, and achieve some tevel of absolute return objectives.

Event driven investing

Investment strategy seeking to identify and expioll pricing inefliciencies that have been cauaed by some sort of corporate event, suct
a marger, spinoff, distressed gitualion, o recapialization,

Ex Datle .

Date heginming on which a stack is sold withaut the right to receive the dividend.

FExcess coniribution

Fhe sxeess of the elective contributions made fo a 401(k) plan on behalf of highly compensated emeioyees (HCESs) for the plan year
axcess of e maximum allowed under the ADP test.

Excess deferral

An employes's glective cordributions for the texable year in excess of the currant atferrat imit (originatly $7 000, indexad for inflation
new $10,000).

Excess retirement accumulation

A tax of 16% imposed on rge account balances at the paiat of distribution.

Excise tax

A nondeductible tax imposed on thie eoourrancs of an event,

Exclusion ratic

A limitation applicable 1o the armount of contribulions to a tax-sheltered annuity that sn employes may exclude from gross income for
Lawable yexar

Exclusive benefit rule
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The requirement thal pian fiduciaries must discharge their duties solely in the interest of participants and beneficiaries for the exclus
purpose of providing benefils to participants and beneficiaries and paying administrative expenses.

Fidugciary
An obligation of a person or trust institullen to act in the best interests of the client on issugs within the scope of thedr relationship.

Fiduciary duty/fiduciary dulles
Responsihility to act with loyaity and prudence, to diversify plan assets, and act in accordance with plan documents.

Fitt or Kilf
The offer of first right of refusat fo a potential horrowsr whao has 'iced” or pul stocks on "hoid' ance another party has committed to bo

the shares, The originat party must either commit to boerow or release the hold.

Fixed incotne arbitrage :
Invesiment strategy that seeks to exploft pocing ineficiencies in fixed income secunties and their derivative instrumaents, Typical
investment will invalve lang a fixed income security of related instrument that is perceived to be undervalued, and shart a simitar, rel
fixed income secirity or related instrument.

Fixed income directionsl
Fixed income investing on the long or shot side, based on a manager's view of current market pricing of fixed income securities.

Flexible benofit plan

A quatified arrangement under which participants ray elect a combination of vanous taxable and tax-preferred forms of compensatic
aften including but not limited to cash, heaith insurance, 401K} plan contributions, life insurance, child care, and additionat vacation
days. Also called a cafeteria plan.

Flexible spending account

A type of flexible henefit plan that allows emptoyeas o set money asida on a pretax basis for qualified unreimbursed medical or
dependent care expenses. These accounts may exist aither within a full fexible benefit plan or separately as a stand-alone plan. The
can be funded by salary reduction arrangemants, employer contribulions, or bath, Employess must determing how much they wish
contribute to tha account in advance and forfed any unused dolisrs at the end of the year. ‘

Forfeit, forfeiture

The benetits that & participant loses if he or she wrminates employment belure beoeming elgible for full retirerment benefits under the
plan. The difference between total benefit and iotal vested benefit. For example, a participant who leaves employment when 60% ve:
wifl lose the remaining 40%.

Form 5300
Form usad to apply for an Employse Benefit Plan determination letter,

Form 5307
Ferm fled with the 1RS for employers who adapt a standard plan document of a service provider (algo known as a masier plan,
prototype, regional prototype, ar vowime submitiar plans) fifing for a determination letter on the effect of & minor ptan amendment,

Form 5800

Farm which rust be filed with the 18 for each year in which a qualified plan hag assets. Form 5500 is fited for plans with 100 or mor
participants, Form 5500 G or R for those plans with less than 100 paricipants, and Form 5500 E£2 for qualifiad plans with Jess than 2
paricipants. Flans that quadify for Form 5500 C/R must file 8500 Farm © for the first vear, and every three yaars thereafter, in

intarvening years those plans may Ble Form S500-R.

Free Delivary

Dislivery of secutities without any payroent of funds.

Frozen plan

A quatified plan that continues to exist even though employer contributions have been discantinued and benefits are ne longer aceru
by paricipants.

Fund of funds

Investmant partnership that invests in a series of othar Linds. Portiolic will typically giversily across & variety of investimant managers
investment strategies, and subc i )

IS,

Fundamental investment analysis
Analysis of the balance sheet and income stalements of companies in order 1o forecast heir futire stock price movemernls,

Funding policy
An acknowlacgemeant of the amaount and tming of contributions required o fund banelit abligations,

Ganeral Collateral

Coltilaral (Usually Bonds) hal salisfy the general requirements of a lendar of cosh ina repo ransaation.




Geneml'partner
Managing partner of a limited partnership, who is responsible for the aperation of the limited partnership. The genaral partner's tahili

urimited,

Globhal macro investing

Investment strategy that seeks to profit by making leveraged bets on anticipated price movements of global stock markets, interest
rates, foreign exchange rates, and physicat commaodities. :
Government debt

Government or agency-issued interest bearing/discounted debt instrumant that obligates the issuing corparation to pay the boncdholg
specified sum of money, at specific intervats, and o repay the principal amount of the foan al maturity, U.5. government issues are
hackad by the full faith and credit of the U.5. government, which, if necessary, can print money 1o make payments.

Government plan

A plan established for a state of local government, including a state, a politicat subdivision of a state, or any agency of instrumentalit
gither of them.

Giraduated vesting

A vesting schedule that provides for increasing levels of vesting with increasing tength of sarvice, until full vesting is achieved. (See
vasting.)

Growth stocks

Equity of a corporation that has displayed faster-than-average aarnings gains over the past few years, and is expected to conlinue tc
show high rates of eamings growth, Growth stocks will typically have a higher price/eamings ratio because of their higher expected
aarnings growth.

p

Hardship, financlal hardship

An in-zervice withdrawat from a retirernent pran dus o a participant's immediste and heavy financial need that cannot be satisfied fro
other resources. The conditions for a hardship withdrawal can be determined through either & safe harbor or a facts-and-circumstanc
methadl.

Highly compensated employee (HGE)

An employee wha, during the yaar o the preceding year, is {ar was} {1y a 5% owner or (2) recetving cornpensation in excess of $50,
{adjusted for cost-of-living increases) and was a member of the top-paid group of employees (f elected by the employer).

Hot Siock
A stock much in demand by barrowars and thus hard (o find,

Hour of service
Each hour for which an employes is paid or entitled to payment for the performance of dulies for the employer,

HR-10, HR10, Keogh
A qualifiedt retiremant plan that covers & self-employed person (though other employees might also be covered). May include eithar ¢
defined contribuiion or & defined benglit plan.

Hurdle rate
The minimun investrmeant return @ fund must exceed before a performance allocationfincentive fee can be taken,

y

leing Steck (aka Holding Stock)

A term for reserving stock in anticipation of borrowing .

In-service distribution

Distribution of retirerment benelits received 10 8 plan participant prior to relirernant (and, generaily, white still employed). Most in-gservi
distributions received before age 59-1/2 will incur an additional 10% tax that apphies to distributions from qualified plang, lax-sheltere
annuities, and individuat retirement aceounts.

Ineidental fbenefit)

Any benafit of a retirement plan which i not specifically spelted out in the plan as a primary reliremant benefit; also reforred 1o as a
fringe benefil. Spacial rules apply to these benefils to prevent discrimination with regard W incidantal banelits,

Individual retiremnent account {IRA)

A iRA s 2 nonforfeitable trost or custodia accourt established for the exclusive beselit of an individual and the individuat's
haneficiarias, The tro (or custadian) must be o baok, hrilt nslitution, Insurance company, brokarage frm, or othar person who
demonstrates to the IRS that such person will administer the aecount in & mannar consistent with the requirsments of the law, No par
the funds may be invested o life nsurance contracts. Assets of the aceount cannat ba cormmingled with other properly except if there
arrmen st fund or common invastment fund.

i

Individually designed plan
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An indivicualy designed (or custom-designed) retirement plar is tadfored to meet particular needs. [Lis based or a legal document
drafted specifically to corform with the employer specifications, untike a protofype plan that only allows for custemization within a fix
sat of cholces,

integration

A featura of same qualified retirament plans that caordinates plan benefits or contributions with Social Security. Social Security bene
ara progressive, Le., they replace a greater proporiion of pre-retirement earmings for lower earners than for higher sarners. To
compensate for this benefit tit, plans may provide proporionataly (as a percentage of compensation) higher pension benefits or
contributions to higher-paid participants than to lower-paid participants, subject to certain limite. Since the Tax Reform Act of 1586 (°
86), integration is referred ta as parmitted disparity.

Interested parties

Geaneralty, all empioyees at the time the employsr applias for a determination ietter for the plan. The Internal Ravenue Service requi
that interasted parties e notified when the application is made,

Investment adviser

Individual or antity whe provides investment advice for & fee, Registered Investment Advisers musl register with the SEC and abide |
the rilas of the Investment Advisers Act.

Investment Manager
Indivichial who is responsible for the selection and allocation of invastment securiltes.

Irvestment Folicy

A formal statement ouilining the broad investiment objectives of & plan.
IRC, Code, Internal Revenue Code

Internal Revenues Code of 1986, the basic Federal tax law.

2
und

Jaint and survivor annuity

A qualified joint and survivor annuity ts an immediate annuity for the life of the participant, with a suvivor annuity for the e of the
participant's spouse. The amount of the surviver annuity may nol be fess than 50 percent, nor more than 100 percent, of the amount
the annuity payable duting the time that the pacticipant and spouse are both alive.

Junk honds

Corporate bonds with a credit rating of BB or lower. Also known ag high yield bonds, Usually issued by companies without long track
records of salas or earnings, of by those with questionahla credit standing, )

i

Large cap securities
Fouity securities with relatively large market capitalization, usually over §5 billion (shares autstanding times price per share).

LG debt
Debt securiias issued by lusse

r-developed couniries.

Leased employee

An individual who perforros services for anather persen under an arangement hatween the recipient of those services and a third
person {the leasing organization) who is otherwise treated as the individual's employer. The services performed by an individual for 1l
recipient must be of a lype thalis historically performed hy employaes. :

Legal Risk

The rigk thal nesets cannot be recovered in a particular jurisdiction in the event of the bankrupley of an intermediary, or a similar evey

Liquidity RIsk
A counlarparty or his agant faills o pay what he owes on time or fails to deliver the assets he promised on me.

Loan

if the plan allows, a participant may take a tosn fram the plan, using the vested account balance as collataral. These loans may allow
partficipant to repay the accoun with & stipulated interest rate, of repayments may be credited Lo the general assets of the p;a,ﬁ_ Qual
Inans normatly provide favorable interest rates for participants (prime + a percent or two), but have many resiricions regarding size a
amartization which prevent the loan procoads from being considered as currant income or as an in-senvice withdrawal, ’

Long biased managers
investmend nanagers with & long-cdiroctional market philosophy. Shorl seiling and hedging are nel tha main componants of their
investment poriiolio.

Lump-sum distribuation
Distribution from a guatified
gum chistibation, 1 must be r
sesf-amployed).

af balancs within ong taxable v
th, attainment of age 5

n o be considersd a qualified
aration from serdce. or disability (if

stirement pian of a participant's vest
scausa of the employae's des
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Make Whole

To compensate the lender of securities for any distributions or other entittements the lender wild have received had it net lent the
sacurifias,

Managemaent company

A firm that, for a management fee, invesls poois of capital, for the purpose of fulfilling a sought-after investment vbjective,

ManufacturedOividends

Fayments made by the borrower to the lander of securities in ey of actual dividends the lender would have received had it not jent
slock.

Margin

The amount or percentage by which the collataral value exceeds the value of the securities onloan, &.g., 5%. Margin can also on
necasion refar to the total value of the collateral a5 a percentaga of the loan value, @.g., 1045%.

Markel neutral investing

lnvasting in financial markets through a stratagy that wil resutl in an investrnent porifolio not corralated to overall market movement:
and insulated from systematic market risk.

Market Risk
The additional risk that market prices mave in an adverse direction before & credit, liguidity, or operational problem is resolved.

Marking t&r Market
In securties lending, marking to market is the practice of periodically repricing the securities on toan against the value of the collater

Master pfan
A ratirement plan sponsored by a Inanciat institetion such as an insurance COMPany, bank, mutual fund, or stock brokerage firm, th;

may be adoptad by an employer by executing ("adopting”) a participation agreemen.

Maedium cap securities

Equily securities with a middle-evel stock market capitalization, Mid-cap stocks will typically have between £1 billion and $5 biton &
total markst capitalization (shares outstanding times price per share).

Mininmum account size

Thi minimurn initial investment amoeunt an investor must allocata in order to enlist the services of an investment manager, via a
separate accold, of a limied partrership intarest,

Minimum additional investment

stinimum incremental capitat allocation allowed Lo an extsling investor,

Minimum benetit (under top-heavy plan)

Under a top-haavy definad benefil plan, the annual requirement banefit of & non-key emplovee most be not less than 3% of
cormpensation.

Minimum coverage

Minimur number of empioyees that must be coverad by & plan before it can be tac-qualified. Plan must satisfy edber the ratio
percentage test or the average benafit test.

Minimum funding

Mirimurm amaount that must be contributed by an empleyer that hag a defined benefit, roney purchs
thes amployer fais o maet these minimum standards, in the absence of a waiver from the RS, an excise
amount of the deficiency.

z, or target benefit pension pla
tax wilt be imposed on the

Minimum parficipation
Must be met by emplayer in order for the plan to be qualified, plan must benefit at least the Jesser of {1} 80 emplovees, or (2) 40% o
employeas. Minimum partisipation requisemants cannot be satistied by pombining plans of an employer.

Maney matager

A portioliofinvestmant manager, the person ulimately responsible for a securities portfolio.

Money ptirchase

A defined contribution plan under which the empioyer's contributions are mandatory art are usually based on each participant's
compensation, Ratirement benedits vnder the pran are hased on the amount in the participant's individual account ot retirerment.
Martality

fates based on life sxpectancy formulas used by defined banefit actuaries fo deterine funding requirements hased on the formala:
the plan and the demaographics of the pan panicipants.

Mortgage-hacked security

A pasadbrounh sacorily thal aggred
waually goverament guarantacd; ROMEwWnors' prind
thrcughy @ govarnmeant agency or irreestient B

s pool of mordgage-backad debt oblications. Morlg backad securities' principal amounts
' Fand inlerest payments pass |
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Mutti strategy
mvestment philosophy allocating investment capital to a variety of investment strategies, although the fund i run by one rmanageme

COMPANy.

utti-employer plan

A pensgion plan, mairtained under a collective bargaining agreement, that covers the employees of more than one employer. Gengra
the various emplovers are not financially related but rather are engaged in the same industry.

Muttipfe employer plan
A qguailihed retirement plan to which more than ane employer contributes and that is not the aubject of a collective bargaining agreem

-

}“\‘.‘.1

Named fiduciary
A fiduciary named in tha plan instrurment or identified through a procedure set forth in the plan. The named fiduciary has autharity to

designate cthers ta carry out fiduciary reaponsibilitias,
NAV

Net asset value per share - the market value of a fund share. Equals the closing market value of ali securitias within a portolio plus ¢
olher assets such as cash, subtracting all liabilities (including fees and expenses), then dividing the resuit by the total nurmber of shay

outstanding.

Net rate of retirn

Porcentage appreciation from the prior pariod, after accounting for ali faas and expenses.
Net unrealized appreciation

The difference betwesn the market valug and acauisition cost of a security.

Now issues
Slack or bond offering being issued to the public for the Tirst time. Also known as “hot issue”,

Non-directional
Investment sirategy with absolute return objectives, irespective of market muvements,

Non-tighly compensated employee (NHCE)
Any employee (gither active or farmer) who does nol fall under the definition of a highly compensated employae.

Nondeductible

Unable 10 be dedurtad for iax purposes; nondeductible contributions are defined as the sum of (1) amounts contributed by an emple
to & quadified retirement plan for a axable yesr in excess of the amount allowable as a deduction for thal taxable year, and (2)the
unappiied amounds from the preceding taxable yedr.

Nondiscrimination

A retirement plan is a qualified plan only if the sontributions or benefits provided under the plan do not discriminate in favor of highly

compeansated ermployees. Three reguirements imust be met: (1Y contributions or benafits provided in the plan must be nondiscriminat
i amount; (2) benefits, rights, and featuses providad undey the plan must be avallable o participants in 2 nondiscriminatory mannar;
(3) the affect of plan amendments and of plan terminations must be nondiscriminstory.

Nonelective contributions

A contribution to & cash-or-deferred arrangement (CODA) othar than an elective deferral. The latter 1% a contribution that the employe
could have elecled to receive as cash, but inslead electad to defer receipt.

Norforfeitable bernefits

Beanefits that cannot be jost by & participant -- "vested” benefits,

MNonperiodie distributions

Most nonperiodic distributions fall into three main categories: lump sum distributions, eligible rotlovers, and toans from retirement plal
Nonpestodic distributions normatty require withhalding tax unless the distribution is transferred by a direct rollaver to an eligible
retirernent plan that parmiis the ae soce of rollover distributions.

Wongualified plan
feativpmant plan that doas not fall within the 125 and ERISA guidelings establishad fear @ plan to be gualified for lax purposes.

Nonresident alien
s who reskles aulside the United States: in some cases, inclusion of nonresident aiens in a qualified plan can cause

Mar-UL 5. citize
plan Lo lose s tax-qualfied status.

Mormal retiramant age

Established by the individuat plan, though mosi plans spacify nge B8 as the nomal retivemert &ge, Athough s possible tr sel tho
redirernent age fower than 65 tax complications and potential dis crmination issues arse whan the retivemeant age s set lower than ac
Ga, '

Notice to interested partios

Motioe givan Lo all partias i interaat regarding tegat or piministrative jasues aboul which all parties o intarast are reguirod by b RS
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and the Dol, 1o have disclosure.

Notification letfer

{RS option letiar which slerts retirgment plans, plan sponsors, and plan administrators of poteniial issues that might cause a plan w1
its tax-qualified status,

"

Officer (as used in HCE definition)
An administrative executive wha is in regular and continued sarvice, exclucing those employed for a speciad and single ransaction o

those with only nominal adminisirative duties.

Oid Age, Survivers, and Disability Insurance {QASDD

Payroll tax equal fo & set percentage of wages paid to employees. The OASDH tax rate provides for parmitted disparity in a defined
sontribution plan and a simplified employee pension {SEF),

Operational Risk
A breakdown in the clearing and setilemeant system 0 a market that precipilates a cradit, iquidity, or reguiastory systerm.

Qpinion fetter
Intarprative letter igsued by the LS. Department of Labar that addresses specific lssues and clarifies Dol, guidelings,

Qpportunistic

Investrnent strategy that seeks to profit from pricing discrepancies resulting from corporate "avent” transactions, such as mergers &
acauisitions, spinoffs, bankriptcies, or recapitalizations. Also known as "eveni driven.”

Dptional forms of benefit

Distribution altermative that is available undsr a quaiified retirement plai, Variances in optional forms of benefit may result from
differences in payment schedule, timing, commencament, medium of distribution, election rights, ar the portion of the benefit lo whict
the distribution alternative applies.

Ordinary ineome

tncome that is not derived frarm interast, investment, royaities, rents, ete, (also referraed 10 as earned income), used as a factor in mul
tax catcuiations regarding the laxation of benefits and the deduction of contributions.

Owner-employéa
A sote proprietor or a partner wha owns more than 20% of either the capital interest or the profits interest in a partnership.

]
i

Pairs trading

Non-directionaf relative value investrment stratagy that seeks 1o identify two companies with simitar charactaristics whose equity
sacurities are currently trading at 8 price relationship that is out of their historical trading range. nvesiment strategy wilt entail buying
undervalued security, white shart-selling the overvalued security. )
Partial termination

Reducing benelits or making participation requirements less liberat, although not amounting te & complete terminaion of the plan, m;
he considered a partial tepmination, resulting in the vesting of accruad benefits for af lzast part of the plan.

Participant

An employes who meels the participation requirements for the pian and who is enrofied in the plan.

Participation

Tuking part i & retiremant plan, Most plans have participation requirements that spacity which empioyees are edigiitder to participate i
the plan.

Party in lnterast

A party that, because of his, her, ar its special relalionship with the plan (@.g., as & fduciary, provider of services, or the plan sponso
proahibited from antering into certain transactions with the plan.

Pension Benefit Guaranty Corporation (PBGC)

A nonprofit corparation, functioning under the jurisdiction of the Deparmaent of Labar, that is responsitie for inswning pension hanelis

Persion plan
A dafined henafit plan What provides a delinitaly detarminable annual beneft based on a formuba conlained in the plan document,

Periqdic distributions
Recursing payments such as an annuity thal quaiify for elective withhatding but do not fall under e auvtomatico withholding rules,

Parimanent
Dualified plans must be sstablishad with this intant of being permanent. Flang can be amendad or erminsted, but the plan sponsor ¢
prove 1o the RS that the ralirement plan s dor the fang-ierm benafit of ite participams.

Fiiarn
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Retirement vehicte by which an employer intends to provide long-term benefiis for ity employess, Plans can be either defined henefit
pians or defined contribution ptans. In addition, plans either can be qualified or nonqualified for tax aurpases.

Plan assols

Assets hald by the retirement pian for the benefit of the participants. Plan assats are lo he segregated from the employer's property 2
held in frust be a trustee or investment manager who has the fiduciary duties of (1} composing the portfofio with regard to diversificali
(2) strucluring the assefs so that the liquicity and current relurn of the portfolio are relative to the anticipated cash flow regquirements ¢
the plan, and (3) managing the assets so that the projected return of the portialio ts relative the funding abjectives of the plan,

Plan documernt
The document that specifies the plan or instrumend, including all amandmaents.

Plan year
The 12 calendar months ending with the fast day of the month spacified by the employer in the Adoption Agreament, or plan documen

Portfolio turnover
The number of imes an average portfolio socurity is replaced during an accounting period, usually & year.

FPrermium
As in ‘trading at premium’ and 'special prarmium,” this term connotes a higher price relative to the usual price of the same instrument c

the price of a related instrument.

Praratirernent survivor annuity

Provides for the medical care insurance for dependenls on the dale of an employes's death to remain in force, usually without payme
of premium, for some specified perod ranging from six months to twa years from the: date of the employee's death. This survivor
covarage, designed to protect surviving dependents from the sucden termination of benefits as a resull of the employee™s death, has
neen replacerd and broadened by the requiremants prascribed by COBRA,

Prime broker
The principal brokerage firm an investment fund does brisiness with,

£rime Brokerage
The provision by securities houses of financing. clearing, geryrities lending, and other services to amaller broked/dealers or hedge fur

Principal
Major party ta a transaction, acting as either a buyer ar seller {or lender or borrowar), acting on its own account and at s own risk.

Profit-sharing plan

A plan or pragram for sharing company profits with the firm's amployess, Under ERISA and the IRC, prafit-sharing plans are treated ;
defined contribution ar individual account plans. As such, an employer is under no financial obligation to provide a speciic dollar ama
st retirement in these plang,

Frohibited transaction

ERISA probibits a fiduciary from causing a plan to enter directly or indirectly into transactions, with ceriain persans delined as "parties
in-interest” as either buyer or sefler, that would constitule a (1) sate or exchanga, or leaging of any properly betvaearn the plan and a
party-in-interast; (2} lending of meney Or other axtension of credit betwesn the plan and a party-in-interest, (3) furnishing of goods,
vicas, or facilities between the plan and a party-in-interest, (4) transfer to or use by or for the benefit of & party-in-interast af any
assets of the plan; or (5) the acquisilion, on behaif of the plan, of any employer security or empioyer real properly not otherwise
specifically axempied by taw or requlation,

Prototype plan
A retirement plan, sponsored by a financial institution: such as an insurance company, bank, mutual fund, or stack brokerage firm, tha

may be adopted by an emplayer by axecuting (adopting) & participation agreemeant.

Prudeni man

Requires inal a plan fiduciary use the "cace, skilt and diligence” that would be used by a reasonably prudent person familiar with "suc
matiers,” White essentiaily an axtension of the comman-law reguirement of good faith in handling other people’s maney, it creates a
"prucent expert” test that places an additionat burden on the plan sponsor - Lo know whal & person in this position of responsibility
should know, rather than a refiance on the knowledge tavel of the genersl populace. ’
PS5 58

The costs applied to current ife insurance protection provided under the plar far purposes of determining the amount of the particios
lax linhility for the coverage,

Qualified

A plan that 1s actitied to the tax henefits and protections of the Employes Retiremant Incoma Security Act{ERISA). Inorder to be
"goatiied”, @ plan must (1) bave o written plan document, (23 be permanant, (3) sommunicale the provisions of the plan bo gl
amployess, (4) be established and aperated for the axclusive benaft of plan padicipans or their beneficiaries, (5) have i
sarticipation {eligibiity) st i aned contributionsn fits and {7) have minimum vesting
Cocde (1R ires that the pion: (1) et
ther assats of he sponsos,

Haorminalory in coverag
ster Tor b benedits, e intorms) Fevenie
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must rol benetit only a limited number of favered employees but must henafit employess in ganaral in such a way as o be deemead
nondiscriminatory by the RS and (3} must provide definitely determinable henefils.

Qualitied Domestic Relations Order (QDRO)

A domestic relations order that creates or recognizes the existence of an alternate payee's right or assigns an allernate payvee the rig
to recetve alf or a portion of the benefits payable with respact to & participant under & qualified retirement plan, and that complies wit
carlain special requirements. Only a spousa, former spouse, or dependant can be the allernate payee.

Gualified Joint and Survivor Anpuity (QJSA)

An immediate noncashable and nontransferable annuity for the life of the participant, with a survivor annuity for the life of the
participant's spouse. The amount of the survivar annuily cannat be less than 50% or more than 100% of the amount of the annuity
payable during the jaint lives of the participant and participant’s spouss.

Qualified Matching Contribution (QMAC)

Ar employer may maka qualified matching contributions to the pian, The amount of such qualified matching contributions shall be
calculated by reference to the participant's slactive deferrals as specified in the plan document. Qualified rmatching contributions are
nanfodeitable when made, and distibutable anly as defined in the plan document.

Giuyalified Nonelective Employer Contribution (QNEC)

An employer may make special qualified nonelective contrinutions on hehalf of non-highly cormpensated employees sufficient to satis
aither the ADP test or lhe ACP test, or both, pursuant to regulations under the Code. Allacations of qualified nonelective coniributions
gach non-highly compensatad employee's account shal be made in accordance with the pian document,

Qualified PreRetirement Survivor Annuity (QP5A)

An immediate noncashable and nontransferable annuity purchased from a legal reserve life insurance company providing approxima
equal monthly instaliments for the life of the participant's surviving spouss, if any.

Qualified Separate Line Of Business (Q5L0OB}

(Separate line of business - fines of business oroanized and operated saparately from one another) Te be a qualified separate line o
busgingss, the: following requirements must be satisfind: (1) each separate line of business must have at least 50 employees:; (2) the
ermpioyer must netify the IRS that it treats itseil as aperating gualifies separate ling of business; and (3} the line must satisfy
aciministrative scrutiny,

Rualifying employer secuyities

Stack, marketable abligations or cartain publicly traded partnership interests issued by an employer of employaes covered by a plan «
the employer or an affiiate,

R squared
Nummarical value indicating correlation to a benchmark index, Statistically defined as deviations from the mean of a dependent variahl

that can be explained by deviation from the mean in an independent variable,

Rale of retlirn

Pareentage appreciadon in market valug for an investmeant sacurity of security portfolio,

Rebate

The interest fate that a securlties lender pays the borrower on cash collatersl, normally below the market rate to reflect the lending fe
Racall

Diernand by the lender for a returm of seouities from the borrower.

Record Date

Deate on which a sharehotder must be registered on the company’s books in order to be entitted o a dividend or other distribuation,
Redamption

Liguidation of interésts in an investment fund.

Redemption fee

Fen charged upon & voluntary rademplion from an invesiment vizhicle

Rademption notice period

Reguired natification period of an intended recemption reguest. Notificstion is usually required in writing.

Regulatory Risk
The risk that the recuiatory or tax stalus of an asset changes, causing loss,

Relative valte
Nen-directionat market neutral nvestman! strategy that seeks lo sxpluil pricing discre
Strategy will enlail buying the undervalued securty and sho seliing the overvatued so

Hancies botwaen a pair of related securities.
sty

Repurchase Agresment

atran inn betwaon a dealar and an invesior wheraty the inveslor sols & sacurity 0 the dealer with an
ihe secunty on a fulue date at a lower price that wilt result in g pradetermingd nterest cost o the doaler, Tt

Al called 2 repo, his i

ageaemant o repurchs
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is considared to be & collateralized loan of meney, the securities representing the collateral.

Reguired beginning dake

Generally rafers 10 the date on which distributions fam a plan (or {RA} must begin -- the first day of Apri) of the calendar year foliow
the eatendar year in which the participant attains age 70 /2.

Regquired minimum distribution, 401(a)(8)

The rminimam amount that must be paid each year to an employes, beginning with the required beginning date. Simplistically, tha
catculation of this amount is distributed based on actuarial tables. If not distibuted on a timely basgis, orin the Correct armounts, the
employee is assessed & penalty of 50% of the amount which should have been distributed.

Retiremoent Equity Act of 1984 (REA)

The major changes of this legistation included an expansion of the survivor-benefit requirements, sflowed the assignment/ationation
benefits in a divorce proceeding (via a QRRO), and reduced the age requiremant for plan participation.

Ravenue procedure (rev proc)

A raverue procedure issuad by the Internal Revenue Service, simifar to a revenue ruling, but deaiing with procedural matters,
particularky those that affect deaflings with the IRS.

Revenue ruling (rev ruling)}
A ruling issued by the ntamal Revenue Service expressing its view on the tax results of a specific problem/situation.

Raverse Cash and Carry Trade

A strateqy in which the arbitrage tracer buys the futures coniract and sells tha cash instrument short in ordear to profi from & price
discrepancy.

Reverse Index Arbitrage

A rpvarse cash and cany trade carried out with stock index futures.

Reversion of contribution

The return of an amployer contribution made based on a mistake of fact, or which wauld impact the plan’s gqualification or the
contribution's deductibility,

Risk arbitrage

Refstive value investment slrateqy that seeks o exploit pricing discrepancies in the aguity securities of lwo companies involved in a
merpar-retated transaction, Strategy will entail the purchase of a security of the cormpany being acyuired, along with a simultaneaus
in the acquiring company.

Rollover

A tax-Traa distribution from one retirement account o another, including individual retirement accounts.

Roth IRA

A type af IRA lo which contributions are nondeductible, and from which distributions are not taxable (incleding earings on those
contributions, assuming certain conditions are met).

Rule of parity

Enables a plan lo forfeit any nonvested accrued benefit upon occurrence of five consecutive one-yaar breaks in service: the entire
prebreak account balance will, therefore, ba forfeiled under that nile.

5 Corporation

A corporation whose shareholders have elecled to be taxed ke a partnership {rather than a regular, "G, corporatian), with profits/for
passing directly through to shareholders, rather than at the corporate leval,

Savings Incentive Match Plan for Employees (SIMPLE)

A simplified ratiremeant plan, structured either a5 a 401(k) or as an IRA, that allows employees to make eleclive contributions, white
reguiring certain matching of nonelective contributions from the sponsoring empioyer. The specified rate of employer contributions
obwviates the requirament to peckrm the ADP/ACP nondiscrimination lests,

Section 128 (0 IRC)
Usad in a cafelens plan lo determing gualifications for a qualilied retiremont plan.

Section 401(a){26){of IRC)
[ wtatlishes the minimom coverage reguirnments for a participant in a quatified reliremaent plan.

Section 404(c) (of ERISA)
Parmits participants o make independent choices from investment allemalives as to how they wish funds to be invested In a self-
direciad plan,

Section 412 (of RC)

Fnsures that minimum funding st
authority regarding the plan or plan

. stablished for ERISA plans, and that any party wilth discretionary power or
ats must be bonded,

Cnabimem A4 A Frrmnm i adimem)
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Frovides nites for defining compensation for purposes of applying any provisions that specifically refer to section 414,

Section 415
Sets ool the maximum condribution and benefif imitatipns of the Internal Revenue Code for gualified plans.

Sacurities Washing
Transiting & lendars securities through an intermediary's account with & foreign settlement bank before their daiivery to the borrows

This preserves the anonymity of the counterparties on either side of the transaction.

Self-directed

An account whers the individual pavticipant has elected 10 make all investment decisions. Genarally speaking, this terminology appf
any 401{k)-type arrangernent wheare participants direct their sceount investments. More spacifically, "seli-directed brokerage aceow
are available in a growing number of 401¢k) plans where a participan actually ptaces trades directly through a broker deslgnated n
program, permitting investenerst in a wider variaty of securllies, mcluding individuat stocks.

Self-employed

An individual who has earned Income for the taxable year, or an tndividual who would have had earmed income bt for the fact that
frade or busingess had no net profits for the taxable year. The self-employed individuals Tax Retirerment Act of 1982 established the
framework by which unincorporatad small busingess owners and partners could sel up and participate in tax-qualified penslon plans
populatly referred to as MR-10 (for an early version of the bill) or Keogh plans (for 1i.$. Rep. Eugene Keogh, sponsor of the bill), In -
to be eligible o establish a Keogh plar, an unincorperated sole proprietorship or partnership must be engaged in a business with g
mative. Both owners/parners and their selFomployed commaon-aw employees are eligible to participate. For Keogh plan purposes,
common-law employes is one for whom an employer has the rght to controf and direct the results of the worlk and how it is dane.

Separation from service
A person is separated from service when he dees not receive compensation from his former employer. This typically ooours in
tarmination or a willful separation of service,

Set-off
A natting of abligations between the borrower and the lender in the case of borrower defaull,

Seltlement Date
Date by which an exectdad trade must be cleared. Each market has its own conventions as to the periad between trade date and
settlement date,

Seftlemant Period

The periad helween trade date and settlemoent date,

Sharpe ratic

Mumarical valite indicating riskesdiustad performance, Calculated by vubimrtlnr; the risk-free cate of return from average return, divi
by stamdard deviation of returns,

Shart Hedge

A hedgad shart position. Generally, this refers 1o either & short position In 8 security hedoed by a long derivative position, of & short
position in & derivative hedged by a long position in the underlying security.

Short inferest

A figure representing the tolal amount of shares that have baen sold short and have not yet baen repurchased to close oul shart
positiong.

Short seller

One who sells a security without pwning i, with an obligation o by the sacurity at & [ater time, and repay the security creditor who +
lent it for sale, Profits will result if the investor is ablg to buy # back 1ater al a lower price.

Simplified employes pension (5EF)

An individuai re};tir@)m{;mt account arrangemant for covered employees, subject to specific nites on contibution and efigibility . First
autharized in 1979, SEPs simplify the administration and reduce the peperwork associated with many other types of persion plans. |
this reason, they aro aapecially attractive to smaller amployers,

T H

Slots avaitable
Refers to the mimber of partoership interests that are sl avalable within an invastment vehicle, as |Il‘llltf”Cl by the 1940 tnvastment

Actvizers Al

Smalfl cap

Sepcurities in which the parent company's lolal stock market capitalization is less than §9 billion,

Soft commaodities
Tropical cormmadities such as

c gar and cocea, In & broader senss may alse include grains, oilseeds, colton and orenge juic
This category usually axcludaes mrat:-:ﬂs,‘ finanacial fnlure

& and ivestock,

Sole proprietor

The owner of 100% of an usincorporated business,
Soveroiygn dabt

Figed income security guaranteed by & foraign governmaeant,
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Special Collateral
Used in contrast to 'general collateral’ to refer to specific securities required in a borrower's trading strategy.

Special situations investing
Investment strategy that seeks to profit from pricing discrepancies resuiting from corporate "event” ransactions, such as mergers &
acquisitions, spinoffs, bankrupteies, or recapitalizations. Also known as "event driven.” '

Spin-off
A farmn of a corporate divestiture that results in a subsidiary or division beceming an independent company.

Spousal consent
A spouse's written consent for the participanl-spouse to designate some ather beneficiary or joint benaticlary arrangemant,

Standard devigtion

Stalistical measure of the degree to which an individual value in the probability distribution iends to vary from the mean of the
distribution.

Statistical arbitrage

Market neulral relative value investment strategy that involves the wlilization of a quantitatively based investment methodology that
identtfies securities or groups of securities that are currently trading at prices out of their hislorical rarge. Will tnvobve longing an
undervaived security and short seting an overvaiued securily.

Stock bohus

A defined contribution plan similar to a profit-sharing plan, except that the employer's contributions do not have 1o be made out of pre
and benelit payments generally must be made in employer stock.

Strategic asset affocation

A tong-term allocation of assels based on the plan's objectives.

Street Name

Phrase describing securities held in the name of a broker or olher nomines instead of the actual owner. Securitios lenders olen leay
stock in strest name (except before recard date) so they can readily fend it out again, thus aveiding (he delay and the expense of
registration,

Subscription Period

The perind during which shareholders must subscribe for their rights in a rights offaring.

Summary annual repart

Must be distributad to plan participants within the: later of nine manths after the close of the plan year ar two months afler the end of
IRS-granted extension 1o fle the Form 5500 or S5O0-C/R. It mus] condain certain financial and other infarmiation in the manner set for
in Labor Reg. Saction 2820.104b-10{c)3).

Summary of Material Modifications

A document that summartzes significant changes to a plan. [ must be furnished to participsnts and haneficianas, as well as with the
United States Oepariment of Labor, [ERISA Sac. 101{a) and 101{h}]

Summary Plan Description (SPD)

A gimplified but cormprehensive description of the plan provisions and ERISArelated material that must be provided to participants o)
henoficianes, as wall As the Department of Labor. Courts have held that, when the SPE and plan docursent are in conflict, the 58D
controls. The S0 must be revised svery five years if thers are maledal modificalions - and gvery 10 years even if not. New plans al
io have an SPD available 120 days aler the plan’s effective date {or date of plan adaption, whichever is later), New participants shoy
receive an SED within B0 days of ellgibility,

-

Survivor annuity

Bart of “oinl and survivor annuity,” an annuity for the life of & participant with a survivor annuity for the Bfe of the participant's spouse
which is nof less than one-half, nar greater than the amourt of the annuity payable during the jeint lives of the participant and the
participant's spouge. The joirg and survivor sannuity will be the amount of heneht which can ba purchased with the participant's vestec
inlerast in the plan.

Suspension (of benefits)

Benafits are no longer received, This can acour in a variety of siluations induding death.

Systemic Risk

The risk that @ failed paymant or delivery has knock-down affecta throughout the ransaction chain, plunging the entire inancial aysta
into Grisg,

Targel benafit

A hybrid® plan cembining some of the characleristios of a defined benefit plan and a mopay purch dan. A defined Deneafit formils
used o determine each emploves's targeted retiremoent benefit. An pakde act ast method, along wilh acceptable
asEUrnptons, s 1 b cheslerming & contabution for eoch empdoyee assumed o be suflioent o provide he argeted bonefit. At this
paint, the plan becomes definad contribution i operation, with indbvidual sccounts astablished for employees and all inveslmsnt {in




and logses are credited o their accounis, Litimately, retirement banefits will be determined by actual account balances. For most tas
purposes, including Section 415 lirmits, a larget benedit plan is treated as & defined contribulion plan. Also, 1 is not subject to the plan
termination insurance provisions of ERISA,

Tax Equity and Fiscal Responsibility Act of 1982 (TEFRA)

This legislation towered fimits on contributions and benefits for corporate plans: putined situations where cerain joans from a plan o
e trealed as distributions; and added "top-heavy” plan requirements. It also introduced the nolion of voluntary withholding of taxes ¢
gistribuions from qualified plans.

Tax-cleferrad annuity, tax-sheltered anruity

Alszo known as 403{t) annuities. This is the mechanism for employees of certain nol-for-profit argantzations to elec to defer
compensation in a qualified retirement plan,

Taxable wage hase

With respect to any year, the maximum amount of samings which may ba considered wages undar Section 3121(a}{1) of the interna
Revenue Code,

Term Loan

A securities loan for which a maturity has been agreed at the outset,

Termination

A person who has been a participant, but whose employment has heen tarminated other than by death, total and permanent disabilit
reliramant.

THird-party administrator (TRPA)

Speciaiized plan administration firms that generally act as an extension of the plan spansors duties,

Top down investing
An approfch o investing in which an investor tirst loaks @l trends in the general aconomy, and next selects incustries and then

companies that shouk! benefit from those frends.

Top hat
Piana for highly compansaled individuals and executives not covered by the FRGC.

Top-heavy

A ptan that primarily henefits key employess, generally when the value of accrued henefits for “key” employees = more than 60% of
value of total accrued benefits for the plan. ITa plan is found o be top-heavy, special remedias must be applied, including: - The bem
accrual for nonkey employees under a defined benef plan must be at least 2% of pay farup to 10 years. - The cantribulions made fe
nonkey employees under a defined conlribution plan must be at least 3% of pay. - The section 415 mits can be further reduced unle
special conditions are met. - Special and more rapid vesting requirernents wilf apply.

Top-paid group (as used in HCE definition)

Generally, the top 20% of employees who performed services for the emplayer during the applicable year, rankad according to the
amourt of "416 Compansation” recaived from the employer during such year,

Triparty

A struclure it which a thirg party, independent of both the lender and borrower, is appointed 0 mortor, contral, and manage the
anlintaral,

Trustee

The individualfnstitution holding legal tite to the trust properly, The person of entity named in the trusi documnent and any successor:
interest with fiduciary responsibilities as named in the trust documant.

Turnarounds :
Favarable raverssl in i forunes of @ company, a markel, o lhe economy at laege, Turnaround spacialists seek o explolt market
pricing inefficigncies in securties of companies that might be on the varge of a furnarcund situation.

U.8. equity hedged
Dirsctional, 1.8 «orientad investmant philosaphy that invests in U5 -exchange-tradad securilies, on the forsg and short side. Short
s wilized o manage partfolio market sk,

e
Unemploymaent Compensation Amendments of 1992 {LICA)

Tax messures signed inte law on July 3, 1992, Adegistativa "sneak attack” thal extended unemployment henelits inoan election yeur
naid for by intreducing rmandalory income tax withholding on certain plan distributions,

Unlisted security
A sacurly thal s not listed on an organized cxehar

e, Unlisted sequrities are instaad iradad in the Gver The Counter (OTGY Market,

Unrelated husiness taxable income, UBT!H UBIT
Gross income derved by the 1RC Section S01(a) trust from an unrelated rade or business requiarly carried on by b less the allowab
deductions which are directly connacted with the camying on ol such tracde or business.
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Lnwind
To unwind' a position i the securdies or derivatives markets is to terminate it by selling (it it is a long position) or by buying in (cover
it it is @ shart position.

Usage Fee
The part of the lander's compensation that correspands to the extant of the actual borrowing fram its portfolio, Such a fee is usually

coupled with a commitment fee in an axclusive arrangement with one barrewer or subcustodian bank,

Valvation
Placing & value or worth on an asset. For altermative investment portfolios, valuation can be determined by the last market-traded pri
or by general partner discretion in the cagse of illiquid securities, where there i5 no readily avaitable market-pricing mechaniam,

Vesting, vested, vesting schedule
Generally, the nonforfeitable portion of any account maintained on behalf of a participant. Upon satisfying the participation requireme
further conclitions must be met for the participant o hbecome entitled to receive a benefit - that is, lo have a vested right to the benefi

Volurdary/employee contribution

A provision for voluntary employee contributions is an optional feature included in some thrift plans. This provision provides a means
the amplovas to make contributions to the plan on an "after-tax” basis, while allowing earnings on those contributions to accumulate
a tax-deferred basis. Voluntary employee contributions normally are accounted for separately.

e

W-2 caompensation

Gompensation is defined as wages, as defined in Code Section 340%(a) and all other payments of compensation to an employes by -
employer (in the course of the emplayer's trade or husiness) for which the employer is required to furnish the employee a writtan
statement under Code Sections 704(d) and 5051(a)3). Compensation must be determired without regard to any rules under Code
Saction 3401({a) that limit the remunaration included in wages basad on the nature of location of the employment or the services
performed (such as the exception for agricuitural labor in Section 3401(a)(2). Compensaticn for any setf-emiployad ndividual shall be
aqual to his eamed inGome.

Withholding
The process of aking maonay oul of a taxable distribution as a prepayment of income taxes dug on the event.

A
i

Year of service (generally)
The computation peried of 12 consecutive months, herein set forth, and during which an employes has completed at least 1000 hour:

BERNVICE.



